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Code of Conduct

Global Timber A/S

As a FSC- and PEFC-certified company and member of the Danish Timber Association, we
are expected to act honestly, openly, and legitimately in all our areas of business. We share a
responsibility to ensure that we always comply with legal standards in the countries in which
we operate, and that we adhere to our core values and policies.

All of our employees are required to read, understand, and follow the information set out in
this Code of Conduct.

EyeryoRne NSt

« act in an ethical manner and in accordance with laws, regulations, and the company's
values and policies. Such rules include relevant Danish, EU, and international legislation,
including EUTR/EUDR and CITES;

» comply with competition law, which sets out rules on what market-related information
may be exchanged between competitors;

« report any known, suspected, or potential misconduct or breaches of the company's Code
of Conduct to their immediate manager at Global Timber.

Our managers must commit to conducting business in a fair and responsible manner and

demonstrate integrity and due diligence in their daily operations. They must:

e cCreate an open environment where employees can share concerns, report misconduct or
breaches of this Code of Conduct without fear;

« protectemployees, suppliers, or otherswho reportmisconduct orviolations fromretaliation,

« ensure that employees comply with all standards and the company's Code of Conduct.

Responsible Business Practices

At Global Timber, we conduct our business with integrity. Therefore, we expect our employees

i0e):

e notengage in or tolerate any form of corruption or money laundering;

e notaccept bribes or any form of inducements from our business partners or suppliers;

« comply with applicable data protection legislation and notify management of any personal
data breaches in accordance with current data protection laws;

« comply with applicable anti-trust laws and not enter into any anti-competitive agreements
that could harm suppliers’ business relationships with Global Timber or other business
partners or customers.

Workplace Health and Safety

At Global Timber, we place a high priority on the health and safety of our employees. We
comply with the Danish Working Environment Act, which ensures a safe and healthy working
environment. We also prepare a written assessment of health and safety conditions at Global
Timber every second year, which is accessible to management, employees, and the relevant
authorities.
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Workers' Rights

We follow FSC's fundamental requirements regarding workers' rights, which are based on
the generic criteria and indicators set out in the 2017 principles of the International Labour
Organization (ILO) Core Conventions. We comply with these requirements, which are
also reflected in Danish employment legislation and regulations, including the Working
Environment Act, the Act on Equal Treatment of Men and Women in Occupational Social
Security Schemes, the Holidays Act, the Salaried Employees Act, the Labour Court Act, the ILO
Commission Notice, and the Posting of Workers Act, among others.

Global Timber:
o Must not use child labour;

— Does not employ workers under the age of 15 or below the minimum age specified in
Danish legislation or local laws in the countries in which we operate;

— Ensures that, in cases where children aged 13 to 15 are employed in countries where
this is permitted, such employment does not interfere with their schooling or harm their
health and development;

— Does not employ anyone under the age of 18 in hazardous or heavy work, except for
training purposes in accordance with approved national laws and regulations;

- Is firmly opposed to the worst forms of child labour throughout our supply chain
(including all forms of slavery or practices similar to slavery, sexual exploitation, illegal
activities and hazardous work).

» Must not engage personnel in forced or compulsory labour;
— Ensures that all employment relationships are voluntary, based on mutual consent and
free from any threat or penalty;
— Strictly prohibits the following:
* physical or sexual abuse,
* debt bondage,
* withholding of wages, including payment of recruitment fees or deposits as a condition
of employment,
* restrictions on mobility or freedom of movement,
* confiscation of passports or identity documents,
* threats of reporting individuals to the authorities;
— Must ensure the necessary training and opportunities for employees’ professional
development;
e Ensures that there is no discrimination in employment or occupation based on gender,
nationality, race, colour, etc.;
» Respects freedom of association and the effective right to collective bargaining:
— Everyone has the right to form or join trade unions of their choice,
- Everyone has the right to participate freely in, or refrain from, lawful activities organised
by a workers' organisation, without fear of discrimination or retaliation for exercising this
right.

Confidentiality and Data Protection

At Global Timber, we expect our employees and business partners not to disclose confidential
Iinformation relating to our customers, transactions, business agreements, etc. Our employees
must also not accept confidential information from our competitors, as this may be unlawful
or considered a serious offence.
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At Global Timber, we are responsible for protecting the personal data of our customers and
business partners. We are committed to respecting and strictly complying with data protection
laws in Denmark (the EU GDPR) as well as in other countries in which we operate.

Environmental Responsibility

As a company, we strive to make a collective environmental effort, both as an organisation

and, importantly, as individuals. In line with Global Timber's business philosophy, we aim to:

e continuously prioritise and optimise our environmental efforts;

» ensure that employees receive ongoing training and are motivated to work responsibly
with environmental matters;

» ensure that the procurement of raw materials, internal production processes, selection of
subcontractors and transport are carried out with due consideration for both environmental
and economic factors;

e establish strong relationships with authorities and comply with applicable rules and
regulations.

The above has been approved by Anders Bitzer, Managing Director.
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